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PREAMBLE
THIS AGREEMENT, is made effective July 1, 1998, by and between
AMHERST CENTRAL SCHOOL DISTRICT (herein referred to as the District) and
AMHERST EDUCATION ASSOCIATION (herein referred to as the Association).
THIS AGREEMENT shall constitute the full and complete commitment
between the District and the Association for the Registered Professional Nurses and
may be altered, changed, added to, deleted from, or modified only through the
voluntary consent of the parties in a written and signed amendment to this
Agreement.
1 RECOGN~T~ON
1.1 The Association is hereby recognized as the official negotiating agent
for all Registered Professional Nurses.
2 NO STRIKE
2.1 During the term of this Agreement, the Association, its officers, agents
and bargaining unit employees shall not instigate, cause, encourage,
condone or engage in any strike or work stoppage, nor shall they or any
of them attempt to prevent or interfere with the right of any persons to
gain access lawfully to the District's buildings or property.
3 DEF~N~T~ONS
3.1 For the differentiation in awarding of fringe benefits, the following
definitions will apply:
3.1.1 CLASS I - Unit members, as of September 1st of any given
year, assigned twenty five (25) or more hours per week at least
ten (10) months per year.
3.1.2 CLASS II - Unit members, as of September 1st of any given
year, assigned at least ten (10) hours per week but less than
twenty five (25) hours per week at least ten (10) months per
year.
4 SALARY DEDUCTIONS/DUES CHECK-OFF
4.1 The District will deduct the Association dues from the salary of any
employee in the unit who so authorizes individually and voluntarily in
writing and will transmit these monies, at least once each month, to the
designated Association officer.
4.2 No deduction of dues shall be made until and unless the amount of
due~ to be deducted and any changes thereto are certified to the
Sup~rintendent by the authorized Association officer.
~.3 The Association will present the s;gned and dated authorizations to the
Superintendent. Thereupon the deductions will be made in equal
installments according to present practice.
~.~ An authorization on file with the District shall be honored until and
unless it has been revoked or amended by written notice received by
the Superintendent and the Association President.
4.5 The Association shall defend and save the District harmless against
any and all claims, suits, or other forms of liability that shall or may arise
by reason of action taken or not taken by the District to comply with the
Agreement or in reliance on a certification issued by the Association.
~.6 Class I and II employees who are not members of the Association shall,
commencing thirty (30) accumulated working days after employment
and continuing during the term of this Agreement while employed in the
bargaining unit and so long as they remain non-members of the
Association, pay to the Association each pay period, a service charge
as a contribution toward the cost of administration of this Agreement
and the representation of such employees. The amounts of such
service charge shall be equivalent to the amounts required to be paid
as Association dues by those employees who become members of the
Association. The District shall deduct such amounts from non-
members' paychecks and transmit the amounts so deducted to the
Association.
In the event that the District incurs any liability for damages or any other
expense whatsoever in connection with claims or litigation over its proper
implementation of the provisions of the agency shop fee deduction, the
Association agrees to indemnify the district and to hold it harmless for such
expense.
2
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4.7 The following form of authorization is accepted.
Social Security Number
Last Name First Middle
District Name
Organization
To the Board of Education:
I hereby authorize you, according to arrangements agreed upon with
the above organization, to deduct from my salary and transmit to said
organization, dues as certified by said organization. I hereby waive all
right and claim to said monies so deducted and transmitted in
accordance with this authorization and relieve the Board of Education
and all its officers from any liability thereof. I revoke any and all
instruments heretofore made by me for such purposes. This authority
shall remain in full force and effect for all purposes while I am employed
in this school system, or until revoked by me in writing.
Member's Signature Date Signed
3
5 NONDISCRIMINA TION
5.1 The provisions of this Agreement will be applied to all employees in the
bargaining unit without regard to any employee's Association
membership or participation in lawful Association activity.
5.2 Neither the District nor the Association will discriminate against any
employee because of race, color, creed, national origin, sex, age,
marital status, or disability as provided by law.
6 NEGOTIA TIONS
6.1 The District and the Association agree to enter into collective
negotiations in accordance with the procedure set forth herein in a
good faith effort to reach mutual understanding and agreement
regarding matters related to salaries, hours, and other terms and
conditions of employment.
6.2 The District or designated representatives of the District will meet
with representatives designated by the Association for the purpose of
negotiation and reaching mutually satisfactory agreements. It is
agreed that teams will not exceed five (5) members.
6.3 Upon request of either party for a meeting to open negotiations for a
new agreement, a mutually acceptable meeting date shall be set
within thirty (30) days following such request.
6.~ Both parties agree to conduct negotiations in good faith and to deal
openly and fairly with each other on all matters. Following the initial
meeting, such additional meetings shall be held as the parties may
require to reach an understanding. Meetings shall be held at a time
other than the regular working day, except by mutual agreement.
6.5 Either party may request the New York State Public Employment
Relations Board to assist the parties to reach agreement.
6.6 When the parties agree that negotiations have been concluded, the
proposed agreement shall be submitted to the Association
membership and the Board of Education for approval. Individually
agreed-upon negotiated items will not become effective until a
complete agreement of the respective negotiating teams has been
adopted and ratified by the Board and Association, except by mutual
agreement of the District and the Association.
4
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6.7 Immediately following ratification of the proposed agreement, the
Association will notify the Board of Education, in writing, of its
acceptance; the Board, likewise, will notify the Association, in writing,
of its official action.
6.8 The provisions of the Agreement shall be incorporated into and be
considered part of the established policies of the District.
6.9 If any provision of this Agreement or any application of this
Agreement to any employee or group of employees shall be found
contrary to law, then such provision or application shall not be
deemed valid and subsisting except to the extent permitted by law,
but all other provisions or applications shall continue in full force
and effect.
6.10 The District will provide copies of the agreement to all bargaining unit
employees, including newly-hired employees. The District will
prepare the agreement and split the cost of duplication with the
Association.
7 GR~EVANCE PROCEDURE
7.1 It is the purpose of these proced ures to provide a means for orderly
settlement of differences, promptly and fairly, and to assure equitable
and proper treatment of employees pursuant to the terms of this
Grievance Procedure.
7.2 The District and the Association agree to facilitate any investigation
which may be required.
7.3 The resolution of a grievance at the lowest procedural step will be
encouraged.
7.4 An employee, having filed a grievance, shall have the right to be
represented at any step of this procedure by a representative of the
Association.
7.5 Confidential information exchanged during gnevance meetings will
be treated accordingly.
7.6 A group of employees having a common grievance may present
such grievance as a group, or the Association may present it on
behalf of the group provided two or more of the employees affected
also sign the grievance form.
5
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7.8
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DEF~NIT~ON§
7.7.1 A "grievance" shall mean a claim by any employee or group of
employees of a violation, misinterpretation, or misapplication
of any of the provisions of this contract.
7.7.2 "Days" shall mean consecutive calendar days, excluding
holidays, Saturdays and Sundays.
Failure at any step of the grievance procedure to communicate a
deci6ion to the aggrieved party and the Association representative
within the specified time limit shall permit the lodging of an appeal
at the next step of these procedures within the time limit which
would have been allocated had the decision been communicated
by the final day. Representatives of the District and the aggrieved
party (or the Association) shall have the right to agree to a
reasonable extension of time limits provided herein, but such
agreement must be in writing.
Informal Stage: Prior to a formal filing of a grievance, the grievant
has the right and obligation to meet personally with the appropriate
immediate supervisor in an effort to resolve the dispute. An
Association representative may attend. If the subject of the
grievance is such that it aptJears to cross buildings or is District-
wide, the grievance shall be discussed with the Superintendent, or
his designee.
7.~O To be considered under this Grievance Procedure, all written
grievances must be filed within five (5) days after the informal stage
conference with the immediate supervisor. No written grievance
shall be filed more than thirty (30) days after the grievant knew or
should have known of the actual incident being grieved.
7.~ ~ S~ep ~: The grievant must present a written statement of the
grievance to their immediate supervisor and the Association. Such
statement shall set forth the nature of the grievance and the
provisions, if any, of the collective bargaining agreement which the
grievant alleges may have been violated, misinterpreted, or
misapplied. The immediate supervisor shall attempt to resolve the
grievance. If the immediate supervisor does not have the authority
to resolve the grievance, the supervisor may consult with those
having such authority. The grievant shall receive a written answer
from the immediate supervisor within five (5) days after the
presentation of the written grievance.
6
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Step 2: Ifthe grievance is not resolved satisfactorily at the STEP 1
procedure within no more than five (5) days after the receipt of the
STEP 1 answer, the employee may submit the grievance, in writing
to the Superintendent or designee. Within ten (10) days after the
receipt of the written grievance, the Superintendent or designee will
meet with the grievant and/or the Association representative in an
effort to resolve the grievance. Within five (5) days after the
meeting, the Superintendent or designee will issue a decision on
the grievance, in writing, to the aggrieved party and the Association
representative
STEP 3: If the grievance is not satisfactorily resolved by the
Superintendent within ten (10) days or if no decision is rendered
within ten (10) days, a written appeal may be filed with the Board
Review Panel by the Association. The Board Review Panel may
be convened in the absence of such an appeal at the insistence of
the Board.
7 .14 ARB~TRA T~ON:
-
7.14.1 If the grievance involves violation, misinterpretation or
misapplication of an express provision of this Agreement,
and it is not satisfactorily settled within fifteen (15) days after
receipt of the Superintendent's or the Board Review Panel's
decision, the Association shall have the right to submit the
grievance to binding arbitration. If a written demand for
arbitration is presented, a request for a panel of arbitrators
shall be filed with the American Arbitration Association
(AM) within no more than thirty (30) days after receipt of the
Superintendent's decision. In that event, the parties shall be
bound by the rules and procedures of the AM.
7.14.2 Arbitrators shall have ilO power or authority to render an
award which is explicitly or implied contrary to, inconsistent
with, or which adds to, detracts from, or modifies any
express term of this Agreement. The award of the arbitrator
shall be final and binding on the District, the Association,
and all parties in intere::;t.
7.14.3 The costs of the arbitrator's services including his per diem
expenses and his actual and necessary travel and
subsistence expenses will be shared equally by the District
and the Association.
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8 LEAVES OF ABSENCE
8.1 Absences
It shall be the responsibility of Association members to notify their
principal and the Director of Pupil Personnel Services, or their
designee(s), as soon as possible of their unavailability for work.
Further, unit members shall be responsible for giving notice of the
continued absence or pr Jspective return to duty. Such notice shall
be given within a reasonable time of non-emergency absences
and, in the case of emergency absences, as soon as possible.
8.2 Co~rt leave
Leave without loss of pay shall be granted for jury service. This
provision shall also apply to a summons or subpoena as a witness
in a court action in which the employee is not a party. No
deduction shall be made from personal leave or accrued health
leave. Any court fee paid shall be retained by the employee.
8.3 Heal~U~ lealve
8.~
8.3. ~ CLASS I and CLASS II - Paid Health leave shall be granted
at the rate of one (1) day per month for a maximum of ten
(10) days per year. This allotment and any accumulated
health leave will be available on the employee's first day of
work of the scheduled work year. Health days may
accumulate up to 200 days.
8.3.2 After an absence of five (5) or more consecutive days, an
employee may be required to furnish a statement from a
physician to the effect that the illness or disability prevented
the employee from performing their duties.
lealve foU"Deal~1h~n ~lhe ~mmeQHaI~e Falm~~y.
8.~. ~ Up to five (5) days leave with pay shall be provided for Class
I and II members in the event of each death of a member of
his/her immediate family, or each death of a member of the
immediate family of his/her spouse.
8
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8.6
8.7
8.5 Persona~ leave and Emergency Leave
8.5.1 Class I - Three (3) personal days shall be granted during
the school year for business which cannot be conducted
during recess periods or on weekends. Unused personal
days will convert to health days that can accumulate up to a
maximum of 200 days.
8.5.2 Class II - Two (2) personal days shall be granted during the
school year for business which cannot be conducted during
recess periods or on weekends. Unused personal days will
convert to health days that can accumulate up to the
maximum of 200 days.
8.5.3 Notification of such leave shall be given by the employee as
far in advance as possible. When requesting personal
leave, the employee need only give "personal" as the reason
for absence.
8.5.4 Personal leave days occurring on the last day of school,
before a weekend, holiday or recess, or the first day
immediately following a weekend, holiday or recess, require
a specific reason and prior approval of the immediate
supervisors designated in Section 8.1.
Fam~~y Caire Leave
8.6.1 Class I and II - Family Care Leave without pay shall be
granted for up to one (1) year. Notice of intention to return
to work will be given to the Director of Pupil Personnel
Services not less than three (3) months before the time of
return.
Re~~QJ~ousHoHday leave
8.7.1 Upon application through the building principal and Director
of Pupil Personnel Services or their designee(s), the
Superintendent or designee shall grant leave of absence
with pay, of not more than two (2) days in anyone (1) school
year, for those Class I and II members who are prevented
from working due to their religious obligations.
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9 WAGES AND HOURS
9.1
9.2
Work Year/Work Day
9.1.1 Class I - The positions are ten (10) month positions, with
twenty five (25) or more hour work weeks.
9.1.2 Class" - The positions are ten (10) month positions, with
less than twenty five (25) hours per week
9.1.3 Work Day for Class" Employees
The work day for Class" employees shall be the number of
hours in the weekly work assignment divided by 5. Any
exceptions shall be agreed upon in writing by the District,
the Class II employee requesting the exception and any
other unit members directly affected.
9.1.4 Lunch Period: Class I Employees
Class I unit merTlbers shall have a one-half hour unpaid
lunch break, during which time personnel with first aid/CPR
training will be assigned to cover school health emergencies.
Upon the unit member's return to duty, the unit member shall
review any health enlergencies occurring during the lunch
period with his/her coverage assignment.
9.1.5 Field Trips
When necessary, unit members are expected to accompany
students on field trips and other activities outside the normal
school day, at their usual rate of compensation and for the
duration of the actual supervisory assignment. The District
shall give unit members reasonable notice of these
assignments and unit members shall give reasonable notice
of their unavailability for such assignments so that qualified
substitute nurses can be contacted and retained for the
assignment.
Snow Days
9.2.1 Class I and Class II - In the event the Superintendent of
Schools declares a snow day, or any other day designated
by the Superintendent as an emergency day, these unit
members will be paid for the first three (3) instances in any
given year.
10
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9.3 WAGES
9.3.1 The District and the Association agree that the "school year"
for a ten (10) month employee is defined for purposes of this
section as the period in the school calendar of the District as
teacher attendance days.
9.3.2 Hourly Rate Schedule: The hourly rate schedule in effect for
the life of this agreement is as follows:
1998-1999
1999-2000
2000-2001
$15.23
$1 5.84
$16.01
9.3.3 Longevity Increments: The following increments shall be
granted on July 1 after the year in which the employee has
completed the 10th, 15tn and 20th year of service. Increments
are cumulative and shall be paid as a portion of the bi-
weekly pay.
Years of Service
10 Years
15 Years
20 Years
Class I
$320
$320
$320
Class II
$220
$220
$220
9.3.4 Annual Salary for Payroll Purposes
Unit member's hourly rates will be translated into an annual
salary for payroll purposes only. Unit members will be paid
in 21 bi-weekly installments unless a unit member chooses
to take advantage of the District's optional deferred payment
plan (payments prorated over 26 weeks and lump sum
payment for pay periods 22-26 in June)
9.4 Paid Holidays
Class I and Class II - will receive their usual daily wage for the
following seven (7) legal holidays:
Columbus Day
Veteran's :Jay
Thanksgiving Day
Day after Thanksgiving
New Year's Day
Martin Luther King, Jr. Day
Memorial Day
11
10 ~NSURANCE
10.1 G~OlLnpHea1~th ~~slLn~a1nce
10.1.1 Blue Cross/Blue Shield
The District will pay 55% of the premium for the Blue
Cross/Blue Shield Standard 42/43 Hospital and Select 60/61
Medical Surgical plan with the following riders:
@ Dapendents to age 23
o Inpatient treatment of alcoholism and
substance abuse
o Hospital Cosmetic Surgery
o Hospital Waiver of Waiting
o Out-of-Area Hospital Benefit
o $5.00 co-pay Prescription Rider (without
contraceptive coverage
o Outpatient Emergency Care
o Psychiatric Care
CD Medical Cosmetic Surgery
CD Medical Waiver of Waiting
o Out-of-Area Medical Benefit
10.1.2 District Self-Insured Traditional Health Plan
The District will pay 70% of the premium for the District's
self-insured Traditional Health Plan (equivalent to Blue
Cross/Blue Shield's Standard 42/43 Hospital and Select
60/61 Medical/Surgical Plan) with the following riders:
o Dependents to age 23
o Inpatient treatment of alcoholism and
substance abuse
o Hospital Cosmetic Surgery
o Hospital Waiver of Waiting
o Out-of-Area Hospital Benefit
o $5.00 co-pay Prescription Rider (without
contraceptive coverage
o Outpatient Emergency Care
o Psychiatric Care
o Medical Cosmetic Surgery
~ Medical Waiver of Waiting
(]) Out-of-Area Medical Benefit
12
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10.1.3 Major Medical
10.1.3.1 Class I and II - The District shall pay 90% of the
premiums to obtain and maintain in effect Major
Medical coverage for employees with the District's
self-insured traditional Health Plan as described in
Article 10.1.1 This coverage will be the $100.00
deductible, unlimited, District plan
10.1.4HMO
Health Maintenance Organization (HMO) coverage through
Independent Health, Health Care Plan or Community Blue
will be made available to all eligible employees. The District
shall pay 90% of the premium and maintain in effect
coverage of a unit member who chooses HMO coverage.
10.2 DeU1J~a~U1JSlDraU1JCe
Class I and" - Unit members have the option to join the Dental
Insurance plan at a total cost to the member.
1 0.3 VosioU1J ~U1JSlDraU1JCe
Class I and" - Unit members have the option to join the Amherst
self-funded Vision Insurance plan at a total cost to the member.
1 0.4 No DlDpHca~e Coverage
10.4.1 An employee shall not be entitled to enroll or be covered by
Health Benefits stated above if the employee is otherwise
covered by Blue Cross/Blue Shield, a Major Medical Plan, or
any comparable group health insurance plan, whether as the
insured or a dependent of the insured. The term "covered"
shall mean that the employee is considered by the insuring
agent to be eligible for health insurance benefits as provided
in its plan. To this end, unit members will complete, on an
annual basis, the Insurance Information Form. (see
Appendix A)
10.4.2 No employee shall be entitled to cover a dependent or
spouse by the district's health plans if said dependent or
spouse is otherwise covered (as defined in 10.4) in a
comparable group health insurance plan.
13
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10.4.3 It is a condition of this Agreement to require personal
reimbursement to the district for any hospitalization/medical
insurance premium payment resulting in duplicate health
coverage as a result of misrepresentation of facts stated in
10.4.1 or 10.4.2.
1 0.5 COU1~U"a}(:~ V eaJU"
10.5 1 The Contract year for hospitalization/medical, dental and
vision coverage shall be September 1 through August 31.
10.6 COU1~~U1IUaJ~~OU1o CoveU"age. When the employment of a Class I or
II member terminates for reasons other than retirement, he/she is
eligible for continued insurance coverage as defined in the Plan
document for the health plan in which the member participated at
the time of termination. The former employee is responsible for
1 00% of the premium cost of any continuation of coverage.
1 0.7 GU"OlUp l~~e ~U1slUU"a1U1Ce
10.7.1 Class I - The district will provide fully-paid Group Life
Insurance (Death Benefit $10,000).
10.7.2 Class II - The District will provide fully-paid Group Life
Insurance (Death Benefit $5,000).
11 RElnREMENlr
11.1 New VOU"~§~a~e Emp~oyees' Re~~n~meU1~
Retirement provisions are largely a matter covered by law and New
York State Employees' Retirement System Regulations. All
employees, even if not required, will be given the option in writing
to join the New York State Employees' Retirement System.
11.1.1 Eligible employees shall be enrolled in Section 41-j of the
New York State Employees' Retirement System, allowing for
conversion of accumulated health leave toward service
credit for retirement.
11.1.2 Tier I and Tier II members are enrolled in Plan 75-1.
14
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12 D~SCiPlINE AND DISCHARGE
12.1 The District has the right to discharge unit members according to
the law and shall do so in good faith.
12.2 Disputes concerning disciplinary action for those unit members with
three (3) or more years of service shall be resolved through the
utilization of the grievance procedure set forth in this agreement.
Under this procedure, an employee is entitled to a written
statement listing the charges which will be raised in the grievance
procedure. No unit member may be suspended without pay for
more than thirty (30) days pending a Step 2 meeting on the
charges.
13 LA YOFF AND RECAll
13.1 SeroDoro~y for pLuposes of ~ayon and reca~~
All unit members will be granted their full seniority upon the
execution of this agreement, to be calculated from their initial date
of employment or, in case of a tie, date of appointment by the
Board of Education, as determined under this Agreement.
EV AlUA T~ON
14.1 The District and the Association agree to work cooperatively to
develop an evaluation procedure for unit members and to formulate
such a procedure by July 1, 1999.
GENERAL
15.1 Abo~osrned PosD~oons
The District will, when possible, give the Association thirty (30)
days' notice of the effective date of positions which are to be
abolished.
15.2 Benefo~ No~oce.
In September of each year of this Agreement, the district will
provide each bargaining uni, employee with one (1) copy of a
notice containing the following information: name, job title, building
assignment, retirement number, salary for the coming year, step
placement, years of service in the District, increments if any, and
accumulated health days.
15
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15.3 Vacancies.
All openings for position shall be publicized in all schools, and all
qualified employees shall be given the opportunity to make
application for such positions. Vacancies which arise during the
Winter Recess or Spring Recess shall, when possible, remain
posted for five (5) working days following the resumption of the
school session. However, if the vacancy must be filled prior to the
completion of the recess or five (5) working day period, such
additional posting period will not be required. Vacancies which
arise during the summer session shall, when possible, remain
posted for fifteen (15) days. The Association shall be given a copy
of all postings.
PERSONNEL FilE
16.1 Upon request, bargaining unit employees may review the contents
of their personnel file and may be accompanied during the
inspection by an Association representative. A District
representative may choose to be present during the inspection.
16.1.1 When the inspection takes place, the employee shall sign
and date a statement when the employee inspected the file.
16.1.2 No undated, unsigned materials will be placed in a
personnel file. File documents shall show the date they
were placed in the file.
16.1.3 Pre-employment references will not be furnished for
inspection.
16.1.4 An employee will be entitled to submit, for inclusion in the
file, the employee~s own signed response to any material in
the file. Pursuant to the grievance procedure in which the
unit member is successful in proving that a disciplinary
written warning, reprimand, or derogatory document was
erroneous, the disputed document shall be expunged from
the employee's personnel record to the extent erroneous.
16.2 Exchange of ~nfoU"ma~~on.
Any public records, which would be made available to the residents
of the District upon request and which are relevant and material to
mandatory negotiable subjects to the administration of this
Agreement, will be made available to the Association President
upon request.
16
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.17 TERMS OF EMPLOYMENT
17.1 The District shall appoint all Class I and Class 1/ Members on a
year to year basis. Prior to June 30 of each year of this Agreement,
The District shall provide notice to all unit members whom the
District intends to re-appoint for the next school year.
17.2 Emp~oyee Absences.
There are no provisions for employee absences except for those
provided for in this Agreement.. There is no guarantee of a return
to a position or the same assignment in a position from an unpaid
leave of absence. Service is expected to follow the school district
calendar from the opening to the close of school.
17.3 A~~endance at Meetnngs and Conferences:
17.3.1 Class I and II - Fees for attendance at meetings, seminars,
or workshops pre-approved by the Director of Pupil
Personnel Services will be paid upon presentation of
receipts for registration, meals and mileage.
17.3.2 The District will reimburse a unit member at a rate
established by the District for use of personal automobile on
authorized travel.
17.4 Attendance Prior to the Opening and After the C~ose of Schoo~
The District and the Association recognize that there may be a
legitimate need for a unit member to report for a limited time before
and after the school year to prepare for the opening or to finalize
the closing of the school health office. The parties agree that one-
half day before the opening of school in September and one-half
day after the closing of school in June are normally reasonable
periods for such work, but acknowledge that more flexible
arrangements may need to be made in a particular building with the
Principal and the Director of Pupil Personnel Services. Where
Class 1/ members share responsibility for a building, they will
equitably divide the responsibility and the compensable time for
such activities.
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1999-2000 I 2000-2001
r
$1,249
I
$1,271
18 Nurse Coordinator
In the event that the District appoiilts a unit member to the role of
Nurse Coordinator, the Nurse Coordinator shall be compensated
based on the following schedule:
19 DURA TION
This Agreement shall expire on June 30, 2001. If a new agreement has not been
negotiated and approved by employees and the District by the expiration date
above, the terms of the Agreement shall be automatically extended until a new
agreement is approved by employees and the district.
AMHERST CENTRAL SCHOOL DISTRICT AMHERST EDUCATION ASSOCIATION
By
Date a~~j;: ByDate ttl-J:/~~J//1?a,!# Z-3J'7'77
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